BBW GLOBAL TEK PRIVATE LIMITED ANNEXURE

A, ‘ n '
- BB APPROVED REVISION
DOCUMENT NO ISSUE NO ISSUE DATE
BY NO.
MD BBW/ANX/ 69 00 10/4/2024 01

Discrimination Prevention Policy

Discrimination Prevention Policy (English)

1. Purpose

BBW is dedicated to fosteringa diverse, inclusive, and equitable workplace where all individuals
are treated with dignity and respect.

This policy aims to prevent discrimination and promoteequal opportunities forall employees,
contractors, vendors, clients, and visitors,

regardless of their background, characteristics, or beliefs.

2. Pregnancy and Childbirth Support/Care System

BBW recognizes the importance of supportingemployees during pregnancy and childbirth. We
are committed to providing comprehensive support

and accommodationsto pregnant employees, including flexible work arrangements, access to
appropriate healthcare resources, and reasonable

accommodationsto ensure their safety and well-being.

3. Proactive Measures to Prevent Discrimination at the Stage

BBW is committed to ensuringfairand equitable hiring practices. We will implement proactive
measures to prevent discrimination duringthe hiring process, including bias training, structured
interviews, and prohibitinginquiries about protected characteristics.

4 A. Measures to Prevent Discrimination in Professional Development and Promotion
BBW is committed to ensuringthat all employees have equal access to training, professional
development, career advancement, and promotion opportunities regardless of gender, age,

disability, religion, caste, ethnicity, marital status, orany other protected characteristic.

To prevent discrimination in professional development and promotion processes, BBW shall:
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e Establish objective and job-related criteria for promotions, transfers, and career advancement
opportunities.

e Ensure all eligible employees are informed of available training, development programs, and
promotion opportunities.

e Conduct performance evaluations using standardized and documented assessment criteria.

* Provide equal access to skill development, leadership training, mentoring, and succession
planning programs.

* Review promotion decisions periodically to identify and address any potential bias or
discrimination.

* Train managers and supervisors on fair evaluation practices and unconscious bias awareness.

* Maintain records of promotion and development opportunities to ensure transparency and
accountability.

4B. Measures to Promote Pay Equality in the Workplace

BBW is committed to providingequal pay for equal work and work of equal value, regardless of
gender or any other protected characteristic.

To promote pay equality, BBW shall:

e Maintain compensation structures based on job roles, responsibilities, qualifications, skills,
and performance.

e Conduct periodicreviews of salary and wage data to identify any unjustified pay disparities.

® Ensure that hiringsalaries, annualincrements, incentives, and promotion-related
compensation decisions are based on objective and documented criteria.

e Monitor compensation practices to ensure compliance with applicable labourlaws and equal
remuneration requirements.

* Provide employees with access to information regarding compensation policiesand
mechanisms for raising concerns related to pay equity.

» Take corrective actions whenever unexplained pay gaps or inequalities are identified.
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The Human Resources Department shall be responsible for monitoring pay equality and
reportingsignificant findings to management for review and corrective action.

BBW is committed to ensuringequal pay for equal work and maintaining a fair, transparent,
and non-discriminatory compensation system. Compensation, benefits, incentives, and bonuses
shall be based on objective criteria such as job responsibility, qualifications, skills, experience,
performance, and business needs, without discrimination based on gender, age, race, religion,
nationality, disability, pregnancy, marital status, or any other protected characteristic. BBW
shall periodically review compensation practices and take corrective action wherever
unjustified pay gaps are identified.

5. Prevention of Discrimination in Professional Development and Promotion

BBW is committed to providingequal opportunities for professional growth, learning, training,
career development, transfers, succession planning, and promotion. Decisions relating to
trainingand promotionshall be based solely on merit, qualifications, competence,
performance, and business requirements. Discrimination in professional development or
promotion on the basis of gender, age, race, religion, caste, nationality, disability, pregnancy,
marital status, union membership, orany other protected characteristicis strictly prohibited.

6. Measures to Create an Environment of Gender Equality and Minority Inclusion

We promote diversity in leadership, provide diversity training, and establish employee resource
groupsto fosterinclusion.

7. Measures to Promote Inclusion of Employees with Disabilities

BBW provides reasonableaccommodations, accessibility training, and partnerships with
advocacy groups to support employees with disabilities.
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8. Providing Reasonable Accommodations for Religious Activities

BBW respects the religious beliefs and practices of all employees and is committed to providing
reasonable accommodations to enable employees to observe their religious practices. We will
work with employees to identify and implement appropriate accommodations, such as flexible
scheduling or designated prayer rooms, to support their religious activities while ensuring
operational needs are met.

9. Reporting Procedures

Employees may also report concerns relatingto unequal pay, unfair denial of training
opportunities, or discrimination in career development and promotion. Such complaints shall
be handled confidentially and investigated impartially.

10. Compliance
Employees must comply with this policy; violations may resultin disciplinary action.

11. Questions and Assistance
Employees may contact HR or management for assistance regardingthis policy.

12. Acknowledgment

All employees must acknowledge receipt of this policy, recorded in personnelfiles.

13. Training of Employees on Discrimination and Harassment

Audience Topics Covered Frequency

All new joiners Anti-discrimination policy, POSH Act overview, reporting | At induction
channels, non-retaliation

All employees Discrimination & harassment awareness, unconscious Annual refresher
bias, respectful workplace behaviour

Managers / Supervisors | Fair evaluation practices, unconscious bias in Annual
promotion/appraisal decisions, handling complaints

ICC Members Complaint handling, investigation procedure, Annual / on appointment
confidentiality, POSH Act compliance
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Training shall be delivered via in-person sessions, briefings, or induction handouts, asappropriate
to the audience and role.

Attendance shall be recorded via signed attendance sheets, retained by HR as evidence of
execution.

Training content shall be reviewed and updated annually to reflect any changes in law or company
policy.

14. Employee Resource or Support Groups Open to All

BBW formalises the following groups, open to all employees regardless of the specific focus area:

Women's Support Circle — A forum for women employees to discuss workplace concerns, safety,
and career growth, open to all employees as observers or allies.

Persons with Disabilities Support Network — A group to identify accessibility needs and facilitate
peer support for employees with disabilities.

Cultural & Religious Observance Group — A forum to coordinate reasonable accommodations for
religious and cultural practices (linked to ANX-69 §8), open to employees of all backgrounds.

Working Parents/Caregivers Group — A support group for employees balancing childcare,
eldercare, or other family responsibilities.

Each group shall meet periodically (at least quarterly), with a nominated coordinator and open
invitation communicated to all employees via notice boards and induction material.

Meeting summaries shall be maintained by HR as a record of group activity.
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WEGUTT JHYH HIfd (Hindi)

1. 3829

BBW U fafae, Tura =l iR <umiTa srivyd &) sgrat o1 & o gafia g sier av safdaal
& Iy TIRHT 3R T & T a8 a1 Srar g |

g =i HeHTd DI A AR Tt HHaRA], ShaRr!, fadhdref, agd! SR id®! & forg

T aTR] P 9GIdT & &1 A&7 Wl g |

2. THITRT 3R U9 AL /STHTE YUITel!
BBW TTHIGRIT 3R UHd & SRTH HHATRA! BT GHYT B & Hed ! HI-dl edl g | §H
IS T 3R FfIUTT Ua™ R & g ufaeg

3. Ycil ufchar & YauTd e+ & forg wfeha Iura
BBW feer yif fshanatt &t gRfAd FHrl &, Tarig UIRIEUT SR TR WaT®R AR &l
gl

4. AURIRR faTg Ud uerfd & HeHTd e & Iu™

BBW T gMd =4 & o Ufdeg ¢ fos it wanial &1 39 foif, my, faswaiar, o,
ST, Ter, daTfe Ry a1 faslt o TRigd fa=ivdr & enyR WR fonsdt ot UeR & Heua
& forT ufRreror, ORIeR fawr, HRER Il SR ugHfa & 0 3/@wR urd |

39 3529 & fore BBW FgfaRad Iur s

o TCHfd, RIMIARU Td HRER Idfd & o I vd wrd-Taifta ards Huffea s

o Y U IRl B Iuasy ufierr, IeTa ST Al Td Uarfd 3IaER] &1 SR UgH
BHA

«  TH®IPHd U4 TR USRI Teaics-] JuIat &7 B

o P [AHTY, A URRnefur, HeRa vd ISTRINGR roHT STIHH! dd THH Ugd JHfd
B

o Tertd ol o 9aa-a9g R e HR SHIad YeaTd a1 NeHTd &1 9gaH T YR ST

. wuﬁmuﬁmﬁﬁﬁm&r J-j\c'qidMQ_q"&dadﬂ U&UTd (Unconscious Bias) e gfrefor
T S|

o URGRIAITd TaTaeg! YA HR- g UaIdd Td [T SauR] & S{HeiRg S8 4T |
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4 B SR H 9 YU &) 9¢1aT o1 & IUrd

BBW UM $ Ud T Hed & B & o FHM da- UaH - & Rigid & Uid Ufieg
8, I8 HHAR! &1 ol AT D13 3 WA faRiwd g2 Hi gl

U Ie=a & forw BBW Ffafad Sura sro=me:

o T WA B SR B TR, g, HIRA T4 T & YR TR FAaffed B
o dd U4 Aot HaEh 3fihe] Dt GHY-THY TR GHIET DR SfId dd- SuHars] &t gar

BT

o Uil 9, AP I 9fS, UIcTe Ud Uaratd § Gafeid dad ol &1 axgf-s ud vaifed
AMEST WR SR WA |

o TN BT Td T GRS SMaRIHarsii & Sura &1 (TR Bl

o  FHHTANI DI I i Jaeh THBRT JUST BRI U1 I FHHT Saiel RIbad gof H
DT TR U BT

o T BT I I SR U1 STl § af SHTaRIH JURTHD HIRATS BT |

AT S fURT 9 THMAT Bt FATRMT 637 TUT STaRIH AR Tee &1 RAE Ugd
FRA & foT ITRER gL

5. AT fAHT 3R Ugrafd § HEHTd ST U™

saw Tt HH=ETAl 1 ufiern, Hierd fasTd, Hier Iafd 3R uefd 3 THM 3w U $34 &
fau ufaes 1 Ueiwfa 3R faoTy gaidt Al aat aivad, &dT, UeRH 3R a9 axahdrsit
& YR W fore S| fof, sy, o, S, g, fasaiar, miaw, darfees fRufd, gfaa
Tl a1 {3 TR SMUR TR NeHTE gula: Avg 3

6. A1 THMT 3R SIS THIARMA & U
BBW T ¥ fafaerdr & sgran a1 § 3R THERH &1 iefed B & fore ufierr gem sarg |

7. faw et sH=Tal % THIGRM & ggTaTa & SU™
BBW 3MIIH AT 3R M=l UfRIE0r UeH a1 g |

8. uTfHiep fcifafral & fore Sferd gfaurt war &=

BBW 94t H=TRE! Bt enfifes Argareit ik rfifes gureh &1 gw= SR § duT HHATRE! &1 g+t
eTfife TIfafafit ok TRuRTSH &1 uraH & & TeTadl 8 Sfud Yaund UgH & & fo ufdes g1
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3 Ie 9, B SHARAT B 1Y FeTeR ITh! STRIDH IS B Ug= BRI 3R BRI Pl
URETe Saaa st &1 & H @ §U ST SqIRITE AN H AT | ITH el B THT (Flexible
Scheduling), UTFT/IUTgAT & fore feffa =T (Prayer Room), 9T enfifes nfafafat & fow smaxaes
3= Ifd glaemd e 8 wadt § |

39 IUTAl & ATLIH ¥ BBW T VT AN B ITaTaRul s9T¢ 194 & fore ufaeg §, S8l g+t
SR 3t enftfer TITen 3R yureh T YHMYdd U9 ¥Waaa U 3 Ta &R o |

9. Raifém ufesan
HHART AT I, TR0 F THRI Y dfed fopu o a1 ueefa td sRIR fae g & dgHa
Geiftra R W HR T1 Ueite o1 gof 1 Iohd & | I+ FRrepTaat 1 ey we Mg S &) St

10. 3rUTEH
2 fifd BT U1 SifaR] §; Ieere IR SRS HIRATS $1 off gl o |

11. U% 3R GgrId
HR TT Uy A TUp fpaT off Gbd g |

12. Wipld
ot HHAIRGT B3 A BT PR BT AP ¢ |

13. 7-?3'71’77(73' G’F’ﬁ?? gv HHI1¥GT &7 giveror (Training of Employees on Discrimination and

Harassment)

s wfierw R S
et [T o s R [
ol et ﬂ'c{ﬂ-n'q’qa dd-{nlle}-I SRS ], &qard‘—l T&[aTd R

(Unconscious Bias), SRITTS® HIIRIT HAER
e TR ?ﬁ%?ﬁ%ﬁmm qedich+1 T g&ard R
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yfRreror &t
ufaHrh ufRreror faug o

3iafve Rrerad afifa |Rierad Rarr ufsear, S ufssar, Mu-iaar td posH  |[aTfties 3iar
(ICC) & e iy Srure fgfad & 90g

U107 SMTIHATTAR Y&l T, TRl HishHI 37T Fgfad UiRrefor Jrel & dred
§ Sraford farar S|

UiR1eur IR &1 Rpie geared IufRUfT Uaer & HIeaH | T S1eH faUTT gRT JRIEd
T S|

BT 3YaT B 1 Aifa | fomat Hft ufad= & SrgaR ufRieor areht &1 a1t SR R
A fohar STa |

14. WW%@F@#WW 7HE (Employee Resource or Support Groups

Open to All)

BBW FEfciRad HHaR! Terad THg! @ Sueiie U I Tdiferd HRdl g, o 9t
Wﬂ'ﬁ%m@%

'FI'I%?IT HeTddl YHg (Women's Support Circle) — afga Wﬁﬂ?ﬁ, HTIYS Taeh
%Q%WWTHW?H?%@WI 30 HHART Ht Tdded 31yar ggditt & TUH U d

I
%ammhﬁm HYE (Persons with Disabilities Support Network) — T sl
&1 fawr sMaawHdrsdl 1 ugaH Ud YRS GgdiT & (ot g |
'\‘ﬂ'\q?ﬁﬁ?@ %ﬂﬁﬂ?mﬂw (Cultural & Religious Observance Group) — HHATA! &1

wd uififes smawadmarsii & sy gfaurst & wH-ad gq Hd|

SfHHTTS @a@lﬂm HelddT YHgE (Working Parents/Caregivers Group) — ¢l

ST, TGO D1 GG TUT UTRATRS fSTHGIRAl BT g ®-- ard sHanal & g

Heradl 9Hg |

A T HH I HH YA [qHTET (Quarterly) T Th SR 93 SIS BT |

TS T & oL U GH-age e fordm SITe a1 39! SHGRT 9t Siaral o Aifey
< ud Frafa ufieror grnh & mer @ < e

g d6! B Afere faaxur ama Tume faumT gRT Sifiere & w0 & RIérd a1 Sem|
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QUFD 56T LDMMILD G&H6em6U UITET 6 MLIM(H & 6M6T QULMEIGH M.
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(TR ETEFFf15:608 [HL_6LLY.5 6018 8561

BBW BlwmwiLnmet QL CGFILIL| He0L(LDemM&H6m6T 2 MIH Q&S MS;
wersiMle] LUTGSUTH LWIMHE IoMmmId &L Lenns s LILIL L GBI T6ooT6V8: 6T
BLSSHMG!.

4A. QaTHlLWenm GWUTEH WMHMID LS 2 WFe| Q&uwevwnenmaserley
LUTGSUTLL & SH&HGSLD BL6UIY &0 6T (Tamil)

BBW 2|6060T& G5! LI6oor IWLIMET 78 @6H 8@ LD LIMeSl6oTLD, 6!, L0 M M85 medr,
0G0, FTH), @)60TLD, H)([HLOE6T BHlemev 36L& LIM LIMSISTE S LILIL L
SHETEMLNG 6T L& WeumMmler 3 LiLemLullev eThFalls LimGLUm@m LD
@6veurney LIWIME), Qsmdlevwnenm CLT®), QSTLl6L (eTCeTmHMLD
MMID LIS 2 WFe| eUMUILIL&6M6T FLOLDMS 6ULPMHIS 2 MIS LL6eooT(H6TeTS.

@ &emeT 2 MG Q&FUIW BBW LledTeu(HLd HL6UL) 86088606 GLOMG &5 MeTEHLD:
e UGS 2 wiFe], Leof WL LDTHMLD LMMILD QGTLSl6L

(WPTCTHMHFH M & MET QG 66U TerT LnMHMID LI | FFTIHS &E&S5)
916me G856V 6m6T [Bly6evor Wil & @ LD.
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e ST UWIMTET eM6TSHS LIGOoIWIMeT I8 EH8 W0 Lulme), Gubuml_(h
S LmgeT nmmib Lgsell 2 ufe] eumUlIlIL&6T GM&S &8 61605606l
6ULDMIGLD.

e STLULUMGSSULLL IMHMILD Speleor il SSLILL L Q&FW6LH meor
WS LT (B wpemnmsemerTll LweTL (b &SI 0.

e Hmetr GLIM(), SHemeveninggial LILIMG), auldlam (Hl&ev (Mentoring)
MmoID eumiflag S L LOL6V (Succession Planning) GLIT6T M
QUMTULILISEHEGE FLOLDITET I 600I&H 606V GULNMIGLD.

e UGS 2 WF6e] (N6 S5HemeT &TeVDCHTMIN Ule] Q&FWIg, LMGUT@h
IlveVal FTILBleney @ LILNeT emns FiflaFuiu]b.

e GLEMETT&ET LDMMILD GLOMLITFEm6U WITET & 6158 & B WITUILDT6oT
WS ILTH HmID WwenmWNs FmLbleney (Unconscious Bias) GMI&HS
LW MHE & 6meT 6ULpMmHIGLD.

e UG 2 Wie] MmN QsTElewWenm GWUTL ()
L6 &6m8 & 6rletr LFlaysemer LTTINFHE QeueTlliLemnl &8 6Tenln
LMMILD QUTMLIL|6o0TTemed 2 MIF Q& uIuLD.

4 B. Leoof WL GH 6L 2e1 &\ W FLOG SI6U GG 2618 &6 8@ LD [HL6L 1.5 6008 8561
(Tamil)

BBW, LIMeSleoTd 6vevgl LN LIMSIGTESLILL L SHeTenlns 6T 656U M8
@MHSTVID, RCT Calemevs G LD @G OGILIL|6TET GoUemevd &N &FLn
2eTH LD QULPMHIGLD Q& MeTemseml LNedTLIMMIS M.

@ &emeT 2 MG Q&I BBW LledTeu(HLd HL6UL) 86088606 GLOMG &5 MeTEHLD:

e Leoofluledr QUITMILIL|B6T, && S5 86T, & MedTdH 6T LDMHMILD G&F WeVSH) medT
S Weummler 19 LiLemLulley 2arGlul eminliemiLl Bliyevor ull & & L.

e 2OMHWILD LOMMILD FLOLIGTE ST6S606T &ITeVINCHTMID 316 Q&S
SMTyevoTOMM 26 W Ceu miLIM(H 86m6T & 6vor Ll LD.

e QLU GFFLIL 2emGHUILD, 4,600T(H DETH W 2_WLIT6), 215 HE G &Tend
WMoILD LUgsel 2 W6 FTibHE 261G U (D16 5606
3Lal600T LIS SLILIL L LomMILD BIWLITWILOTET 6668 mTevds6rtleor
Il LILiemLullev GLMG & TETEHLD.

e QUMTBHSHHEIQU QSTHIEVTETT &FLLMBIG6T LDMMID FLD 26T H WG
G FH 60161 5 EHL_60T B)600TE:&H56MS 2 MIF Gl&FUIU]LD.
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neoflBeuens Slenm (HR Department) 2er&) U &L0S G516 5H6MG 560085 6001 &S,
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SH\&GLD HL6ULY 860085 6T
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QGITLITLITEOT (LNL96 56T &GS, HMe6dT, Gl&FWeLSH) M6dT LoMHMILD 6160011855
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6. LIMedl6oT FL0G SN LDMHMID F1MILITETenD CFI&H 05
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NP1 6v0r T6 LIULNME & 606 6ULPHIGH MSI.
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QUM & U6V QILIMHES S LM 6UFF&em6T ¢ DLIMHISSILD. @ H 6V QLD 6T
BGauemev GBILD (Flexible Scheduling), Q&MWENE 606V &I LNTITTE 5 60)60T8 5 60T
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QbS5 & Q&meTengGemnl LNeTLmHmiag @euFIWwLD; LMV BLHSEHTEV [HL 650
T &S LILIMBILD.

11. @& 6TaN&6T WMHmID 2 g6
26 LA WITE 6T HR &]6V6V &I GLOGVITEUITEM OGN 6001 &H6VITLD.

12. LIS 6V
emeTSH Gl 21 AN UITHEBLD G&HTETen&H MW FMHMISGE&TETES 3f6UF WD,
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13. UTGLIT®) LML) CSTHESTEY SBILIL] C&ITL [LITET Lievorlwmeary Liudlm &)
(Training of Employees on Discrimination and Harassment)

LW M QLU MILIeUFTS6T

SMINESLILM LD &6meVLIL] &6t

LU e
HEOLGQLIMID &6V
3emay

UH W& Mss Lisooflullev & (LD
2|6M60TS Gl LI6oof | U6 & 61T

UTSGSUTH SO LY Q& TeTen,
POSH &FLLID GMI&S SM(N&sLD,
L&TT 6flé @l
H60)L_(LD6M M &6, LILSI6) TG & 6V
@ 6V6VITH LIMSISTLIL]

Leoofluflev G&F (LD
GUIMSI (Induction)

LTGUT(H O QSTHST6)]
eflidliL|euoTIT 6, LDEMMLNES

3|6M60TE Gl IGO0 WLITMTF&H6T  ||Lm@&UM@® (Unconscious Bias), 21,600T(H G MMILD
rlwmeng wimeor LisoofludlL
BLSHNG
IB] WITWILDIT60T Q& W6V S m6oT
. 156, uge j
GinevaTyEer / E@ufmgﬁﬁfggﬂ LG |leyem@ Es T
GLOMLITF6m6U WITEITIT & 6T mg.u. . LQ' © = s
SNI& 560, LSTT&Hen6T
60 & WITEH S 6V
' Ty~ :
_ L&TT el mIemneor HemL (DM, U%G.m(a Snao
ICC (Internal Complaints . . . 9| 6V6V S
, . .. T&HE WG 5 6TemLn, POSH &1L D
Committee) 2_MILIL9160T [ & 6T el B WILD 60T & 5\ 60T
@)600T&H & LD
cuImsl

o LWIMT &6 CHILY aU@GLILG6T, NPILILI60TT6 LDFT6)&H6T | 6V6v&l Licvorluilev
GF LD CUME aUPBISLILGWL LWIHE &MILIL&6T eneuld eupmissLILGILD.

o LUWIMHFIUNGL HeVHG Q8TE0TL & METET 6U[HMSHLI LIS 6 56T
MGQAWMLILSSIL 6T D60 Seaue6ns Slemnmuwlmev LFmfleasLliu@mm.

e FLL IDTMHMBEIGET 6V6VS BlMIGI6ETE Q& TETeNS DTMHMHISGEHEHE ML
LW 2 6Tem_&&1D Qe0or(HCH MM LSILILNGsIL@GID.
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14. /6N 6TS &I LIGOOTIITOTI&HE@B&5GS LD BMIBES LITOTIIITETI 4FT6Y & (P& SH6T
(Employee Resource or Support Groups Open to All)

BBW BlMI6)60TLD 2|6060T&H S LI6ooT IWLIMTET I8 658 @&LD S MIHS G Lh& 856007 L
ABT6)| G (D& MET MG SIETETSI:

QLIEUOTSH 6T Q1,576 (& (Women's Support Circle) — G\ LI600TS 61T
Lieooflwmeri&erfledr LMaIsmUL, LeooflulL LNFFFenerseT mmilb Q& mdley
QETIFS GMISSH NaUTHEHES MNGHHLILLL G LW, LDMM LI WITeT I8 @HLD
LITFen6UUWMTeTI&H6T D 6V6VE & TUMETISH6TTS LIMIGHMEHEVITLN.

LTMMISS meormerfl&eT LET6 & (Persons with Disabilities Support Network) —
Lieoof W9l eI &H60 aUFH 6T LDMMID LFeUT b8 Tenel GbLI(h & &0
GICE

SOUMTFSFMT IDMMID L0G RMMIEMLD & (LD (Cultural & Religious Observance Group) —
L1600t WM& 6rfl60T SeVMEF T LDMMILD DG G 60)61 & 61588 T60T B WITUILDITE0T
UFFGH6T gHLOSSID SW.

GO ULUL QUTMILIL]&6T Q1&ITe0oTL LI6OOTIWTETT&6T L8576 (& (Working
Parents/Caregivers Group) — GLOHeM& 6T LIFTFILIL, W& CW i urymwnilii
LMoL &GEH WU QUITMILILISem6T FLobleneuliLi(h & SIn

LI6oof | WITETT & @& M60T QL5 T6) &(LD.

GLM&HE00TL. 6D60TSH S & (P& EHEBHLD GHMMBSLILFLD eLN6OTMI DTS MG EHE S
62(H(LP6MM (Quarterly) Fa(HLD.

2610aIMMH GWelHE&LD @mBIS el ILTeTT BIWWSSLILLG), emneTsH Sl
LIeooflWMeTi & eha G SiMledlliL] Lievenss Lmmid Lesoflulley CoFI&enss
LWIHE epevld H&6aU6L 5 flallss LU ID.

GG Tl LHBIGET6T &([HES M HMESH6T LD6T]&H6I6NS S MUITeV

U eumss Lgmiflesliu@Iim.

B

12/4/2026 Managing Director




